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POLICY  

OF THE JSC “KAZAKH-BRITISH TECHNICAL UNIVERSITY” 

ON DIVERSITY AND INCLUSION  

 

JSC "Kazakh-British Technical University" (hereinafter — the University), as one of the 

leading higher education institutions in Kazakhstan, recognizes the importance of fostering an 

inclusive environment where every member of the university community feels valued and 

engaged. 

The University is committed to promoting diversity and inclusion in all its activities, 

including the educational process, scientific research, management, and collaboration with 

external partners. 

The purpose of this policy is to ensure equal opportunities for all students, staff, faculty, and 

partners of the University, regardless of their ethnicity, race, gender, age, religion, health status, 

social background, or other characteristics. The University strives to create conditions that 

support and celebrate diversity. 

 

The University adheres to the following principles in the field of diversity and inclusion: 

Equal Opportunities: Ensuring equitable access to education, employment, and career 

advancement for all members of the university community. 

Respect and Dignity: Fostering an environment where every individual feels respected and 

protected from any form of discrimination. 

Inclusivity: Actively involving all groups in decision-making processes and ensuring the 

accessibility of infrastructure and resources. 

Support: Providing necessary assistance for individuals with disabilities. 

 

This policy applies to all students, staff, faculty, applicants, partners, and visitors of the 

University. It encompasses all aspects of the University’s operations, including: 

- Student and staff recruitment; 

- The educational process; 

- Scientific research; 

- Corporate culture; 

- Collaboration with external partners. 

 

The University’s leadership is committed to creating the necessary conditions to achieve the 

goals of this policy and strives to: 

- Ensure infrastructure accessibility for individuals with disabilities; 

- Conduct regular surveys and studies to assess the satisfaction of the university community; 

- Develop feedback mechanisms to address complaints and suggestions. 

 

The University’s management will uphold these principles and support initiatives from staff 

and students aimed at advancing diversity and inclusion at JSC "Kazakh-British Technical 

University". 


