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POLICY  

OF THE JSC “KAZAKH-BRITISH TECHNICAL UNIVERSITY”  

AGAINST FORCED LABOR, MODERN SLAVERY, HUMAN TRAFFICKING, 

AND CHILD LABOR 

 

Protocol to Prevent, Suppress and Punish Trafficking in Persons 

JSC "Kazakh-British Technical University" (hereinafter – the University), guided by 

the Constitution of the Republic of Kazakhstan, the Labor Code of the Republic of 

Kazakhstan dated November 23, 2015, and international instrumentsincluding the UN 

Slavery Convention (1926), the Supplementary Convention on the Abolition of Slavery 

(1956), and the Protocol to Prevent, Suppress and Punish Trafficking in Persons (2000), 

condemns all forms of forced labor, modern slavery, human trafficking and child labor, and 

reaffirms its commitment to protecting human rights and eradicating all forms of exploitation. 

The purpose of this policy is to prevent, identify and eliminate any forms of exploitation, 

while ensuring transparency and accountability in all processes related to employment, education 

and cooperation with third parties. 

 

Preventive Measures and Protections 

The University implements systemic measures to prevent forced labor and exploitation, 

including: 

•  Enhancing social protections for vulnerable groups (children, women, persons with 

disabilities, etc.); 

•  Developing monitoring and reporting mechanisms to identify potential violations; 

•  Cooperating with governmental and international organizations in combating human 

trafficking. 

 

Core Commitments 

The University takes measures to prevent violations of fundamental human rights, including 

by upholding: 

•  The prohibition of forced labor as a form of exploitation, including its use for political, 

disciplinary or discriminatory purposes; 

•  Opposition to human trafficking; 

•  Ensuring voluntary labor free from coercion, threats or wage withholding. 

 

The University's leadership is responsible for implementing this policy and commits to 

responding promptly to any violations. 

 

This policy shall be reviewed regularly to align with international best practices. 


